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leave their positions in industry and commerce to defend, upon
the battle fields, the Nation's safety and its free institutions.
These defenders are now returning. It is advisable that they
should be discharged from military service at the earliest pos-
sible moment; that as civilians they may return to their re-
spective homes and families and take up their peace-time pur-
suits. The Nation stands morally obligated to assist them in
securing employment.

Industry has undergone great changes due to the dislocation
caused by war production and transportation. Further read-
justments in industry and commerce must follow the rehabili-
tation of business under peaceful conditions. Many positions
which our citizen soldiers and sailors filled previous to enlist-
ment do not exist to-day.

It would be manifestly unjust for the Government after
having removed the worker from his position in industry and
placed him in military service to discharge him from the Army
or Navy without having made adequate provision to assist him
in procuring employment and providing sustenance until em-
ployment has been secured. The returned citizen soldier or
sailor should not be forced by the bitter urgent necessity of
securing food and clothing to place himself at a disadvantage
when seeking employment.

Upon their discharge, transportation and meals should be
supplied to their places of residence. The monthly salary pre-
viously paid should be continued for a period not to exceed
12 months if employment is not secured within that period.

The Federal and State employment bureaus should be di-
rected to co-operate with trade-union agencies in securing em-
ployment for discharged soldiers and sailors. In assisting the
discharged soldier and sailor to secure employment, Govern-
ment agencies should not expect them to accept employment
for less than the prevailing rate of wages being paid in the
industry. Neither should any Government agency request or
require such discharged men to accept employment where a
trade dispute exists or is threatened. Nor should the refusal
on the part of any of these discharged soldiers or sailors to
accept employment where trade disputes exist or are threat-
ened or when less than the prevailing wage rate is offered
deprive them of a continuance of their monthly pay.

Legislation also should be enacted which will give the
Nation's defenders the opportunity for easy and ready access